GfFaUR UTaR SIURTA 31w 3fEar fafies
NUCLEAR POWER CORPORATION OF INDIA LIMITED
(HRT IRXPIR DPT 3&H A Government of India Enterprise)
GIHTET ISR W3¢ RAWATBHATA RAJASTHAN SITE
Tt UI.- SU[RITRI, TT1-PIET (TSUT) 323303 Post-Anushakti, Via-Kota (Rajasthan) PIN-323303
' Ud Y1 64T HUMAN RESOURCE MANAGEMENT

ﬁswq:rm : HARAR YIgc/UI3HRUTH/01/2019 Advertisement No. RR Site/HRM/01/2019
3[-A13 3{Tde BT 3R™ fAf START DATE OF ONLINE APPLICATION: 17/10/2019 &1 10:00 51 ¥ from 10:00 hrs.
3H[-AT 3HTda B! 3ifcH ffy LAST DATE OF ONLINE APPLICATION: 06/11/2019 ! 23:59 ol 0@ upto 23:59 hrs.

TAURASISTd, TRATY ol [AYRT, URd WRBHR & e Adae &7 &1 T 3ol ITM 8, S 6 URd § 0 8 M W e Ueifie!
& gt uggst gyt e RugeRl & forg wia Tom, siftdenH, fmfor, S, Tere, SrRem, TRgR, S1YFdIh o aul iy,
T g fOaR, Sy et e SIGHRIFAT Bt UG Hd AT 8, O PR “IMGAUTST ISR AqTge” W fafle gt
IWad@l & Fde vg el ual & forg smie omifd a3

NPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of India having comprehensive capability in
all facets of Nuclear Technology namely, Site Selection, Design, Construction, Commissioning, Operation, Maintenance, Renovation,
Modernization & Upgradation, Plant life Extension, Waste Management and Decommissioning of Nuclear Reactors in India under one
roof, invites applications for its unit “Rawatbhata Rajasthan Site” for the following posts to share these challenging spectrum of
responsibilities:

1. U3l &1 faavur Details of the Posts

. Ug &I -ITH Name of Post JaaT RfFTT current Vacancies SPHAN Rfdadi Backlog Vacancies caN} Rfdei

& EREERESEIEEE RS R ESEE R EEE RIER .= Total

5 Total | SC | ST [oBC| EWS |UR | Total | sC | ST g PWBD* Vacancies

1 |u Afge Female | 02 | - | - |o1| - fo1| o1 | - | o1 | - - 03
Nurse — A 39 Male 02 B B B _ 02 _ _ _ _ _ 02
QietTol TATRITA dah-RIg

2 (@ T zas/aﬁ). _ 01 - - | m - - - - - - - 01
Pathology Lab Technician
(Scientific Assistant/B)

3 | P E EE_/Q;T 04 - - - - 04 | - - - - - 04
Pharmacist/B

4 . - 01 01 01
X-Ray Technician(Technician/C)
SRR RAITeR 3R

5 | (@PH-NRIA/E) Operation Theatre 01 - - - - 01 - - - - - 01
Assistant (Technician/B)

6 ) %_1 (H1.1.) 08 01 01 02 - 04 06 - 04 01 01(HH) 14
Assistant Grade-1(HR)

7 : %_1 @ ! ) 11 01 01 01 01 07 14 03 03 01 07 25
Assistant Grade-1(F&A) (03 VH, 02 HH, 02 OH)

8 . %_1 Gﬂ 11 02 01 02 01 05 08 03 01 01 03 19
Assistant Grade-1(C&MM) (02 HH, 01 OH)

9 %_1 24 03 02 05 02 12 05 - 01 04 - 29
Steno Grade-1

10 |BRARAEF-U  Driver-cum- 08 | 02 | - |02 - 04 | - - - - - 08

Pump Operator-cum-Fireman-A

T o=TT- s S, oS- =T S S, S fa-3r et av, 3.0 -a=w s, $esea. - onfife v @ saeR o, o

yeTfera, Ar.H.-ae qared, =uae-faa ud @, |/ uve taua-Fidae i aefiiae §Aede |

Abbreviation: SC-Scheduled Caste, ST-Scheduled Tribe, OBC-Other Backward Class (Non-Creamy Layer), PwBD-Persons With Benchmark Disability, EWS
— Economically Weaker Section, UR-Unreserved, HR- Human Resources, F&A-Finance & Accounts, C&MM-Contracts & Materials Management.

36 U FHid H qeny 2 ke afort & o sfea € aenfe afy s== whrar % oo s Merese afort § sugss avreft w8 o
gTe g 7 35 RReE A Moes 2q Fatha St § srue 8 steer st w5 aw srom e Raiia Farar s st i sreea w7
AT 21
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*The posts are reserved for the disabled categories as indicated in the column. However, if suitable candidates with the said disabled categories
are not found available after the selection process, it may be filled by interchanging among the identified categories of disabilities. Hence,
candidates with identified disabilities may also apply.

2. g AT Ud a9 Age limit & Pay

EI;H N::\r?:f:ﬂ;j)st mgg%gﬁ@?w a—d:l ﬁfgﬂﬂﬁaﬂq Pay in Pay Matrix
s (74 CPC ¥ AN da1 & 3FER)
No. G Ees el (As per 7th CPC Revised Pay)
06/11/2019

) -y (@ g) % 44,900/ (A Afgerd & Tae-7 & da)
Nurse — A (Female /Male) 18 Y309y T 44,900/- (Pay in Pay Matrix in Level — 7)

, TeiTeoN TRNTRITAT deb-1TRIA (e~ Teradh/dl) 18to30years [z 35 400/- (I Al P -6 H AdH)
Pathology Lab Technician (Scientific Assistant/B) T 35,400/- (Pay in Pay Matrix in Level — 6)

5 TR /d % 29,200/-(@d HieHT & Add-5 & dd)
Pharmacist/B 18 ¥ 25 Y T 29,200/~ (Pay in Pay Matrix in Level — 5)

, | T R (@R 18to 25 years | 25,500/~ AICH P AIaa-4 H )
X-Ray Technician (Technician/C) < 25,500/- (Pay in Pay Matrix in Level — 4)

> . o % 21,700/-(@d Hfea & qdd-3 |

5 . fﬁw m . /ﬁﬁ) 18325 i 54 21,700/-((a$in Pay Matrix in Levefj?)
Operation Theatre Assistant (Technician/B) 18 to 25 years

. RRCE Ug-1(H1H)
Assistant Grade-1(HR)

7 3RRde Ug-1(fd. wd o)
Assistant Grade-1(F&A) 2192894 % 25,500/~ AfedT & Aad-4 H ad)
IR T TS-1 (l:ﬂ UUS THUA) 21 to 28 years % 25,500/- (Pay in Pay Matrix in Level — 4)

8 Assistant Grade-1(C&MM)

. T US-1
Steno Grade-1

0 SRR-HH-TH HIReR-FHH-BIARHAT-T 18 9 25 I % 21,700/-(@d HieHT & Add- 3 B dd)
Driver-cum-Pump Operator-cum-Fireman-A 18 to 25 years T 21,700/- (Pay in Pay Matrix in Level — 3)

3. Siftrean 3mg IdiaT A Fe Relaxation in Maximum Age Limit

®.5. | goft Category 3y | Q< Age relaxation

S.No

1. NG ECSINER S ESEISIR] 59y
Scheduled Castes/Scheduled Tribes 5 Years

2. 3 st a1t @R B TR) 399
Other Backward Class (Non Creamy Layer) 3 Years

3. ST fAred oF 108+ | *3Mde UKgd dRA DI oifaq fafy ot
Persons With Benchmark Disabilities(PwBD) 10 Years* | 3fdgd &I AfdwmdH 3 56 Ty I 31fdh
ST ST Y[ Sel/SfeId ST S 15a§* | T8 g & d W]
PwBD Scheduled Caste/Scheduled Tribe 15 Years* | *subject to the condition that
ST AR 37 fUws! a1 (IR HH AW 1399 * | maximum age of the applicant on the
PwBD- Other Backward Class (Non-Creamy layer) 13 Years* | last date of submission of application

shall not exceed 56 years.
4, Ydqd ¥id gl (dae Ju-t ug . 3 A 10 & fore @) TRferet a1 &t ofafer + 399

Ex-Serviceman candidates (Applicable for Group-C posts at SI. Nos. 3 to 10)

Period of Military Service + 3 years

Ydqd % gl (@raa gu-at ug 9. 179 2 & g amp)

Ex-Serviceman candidates (Applicable for Group-B posts at SI. Nos. 1 & 2)

05 ¥ 05 Years
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J&K & et & fore Ramd: o . 01.01.1980 & 31.12.1989 &1
e % T HIUR IS & HIHR GHFT T WA =0 I Farg faar g
B1S oft snaeft St 59 o & sRerm UM & g B, &1 foram AfRee, e
ARG R § I Far fvar § gRT siyar st o T, forg s,
HYHR BT WHR gRT 9 8¢ G fobam 11 8, gRT SIRT G101 01 U
B g b I8 8. 01.01.1980 ¥ 31.12.1989 Bt 3fafd H T HIHAR
oY & HIHR GHAT H I TU J ey fear g

Concession for J&K Candidates: who had ordinarily been domiciled in
the Kashmir Division in the State of Jammu and Kashmir during the
period 01-01-1980 to 31-12-1989. Any applicant intending to avail the
relaxation under this Category shall have to submit a certificate from
the District Magistrate in Kashmir Division within whose jurisdiction
he/she had ordinarily resided or any other authority designated in this
behalf by the Govt. of Jammu & Kashmir to the effect that he/she had
ordinarily been domiciled in the Kashmir Division of the State of Jammu
& Kashmir during the period from 01-01-1980 to 31-12-1989.

599

5 Years

faerar, qemsrer Afgenst aur % dR WR 3% Uladl I S(eHT I8 6!
AGETY T ISR IH YHfdaTes g1 ol g

(Fad gU-d1 ug 9. 3 & 10 & forg @mp)

Widows, divorced women and women judicially separated from their
husbands and who are not re-married.

(Applicable for Group-C posts at SI. Nos. 3 to 10)

35 9N B MY (IIYfId i / S Sf1fd & Je=f &
ferg 40 av) T W Afdre draar wd el B uforan
# 1g ge el il

Upto the age of 35 years (upto 40 years for members of
Scheduled Castes and Scheduled Tribes) but no
relaxation of educational qualification or method of
recruitment.

Note

1. TAURSMESUS & §idal IR B &9 U9 TIUISMSud & B &4 &1 AJHd I8 dIdt 3ded] bl HuUiRd 3mg I 7

YA 5 I a &1 Sifakad ge UaH &1 omat |

Additional relaxation in prescribed age limit commensurate with experience of working with NPCIL on Contract and who
are possessing experience of working with NPCIL, subject to maximum of 5 years.

2. TAOIHISMEUd & Ugal & Bk Mad HHEREl UR 9 8 HUiRd Sl 1Y AT ar] Te1 el

Upper age limit as prescribed in the advertisement shall not be applicable to regular employees already serving in NPCIL.

3. TRIR-PHA-UY HReR-HH BRREA/T - T 3IHT Td I RG] G- a1dl S1Ifia & Ie & SURT g T | ey
5 a9 BT Fe B ATHS ST | ITR g W A 5 7 B} Fe BT A A F T i &7 o 5 99 1 HrafgHT Saad § |
Driver-cum-Pump Operator-cum-Fireman/A — Maximum 5 years relaxation in upper age limit will be allowed in the case of
candidates with longer experience and outstanding merit. Five years experience in Fire Fighting field is required for getting

the advantage of 05 years relaxation in upper age.

4. TAdRAeETe # danre forsred o & forg fruffa ue: fF=reaar 40% ar siftre
Identified Posts for PwBDs in NPCIL : Disability should be 40% or more

R T, &1 A U W {Agfe & forg Suged fHereddr ot 4uit
Group Name of the Post Disablement category suitable for appointment to the post
B ﬂ@f-q (I[%T“IT/EJ,FN) Nurse — A(Female/Male) Udh W One Leg(OL)
TSl TRANTRITC dep-NRIE— (aiﬂﬁ?ﬁW/@) Uh aT R One Leg(OL), Hearing Impaired(HH)
Pathology Lab. Technician (SA/B)
C TTHIRRES/S Pharmacist/B T TR, I OR One Leg(OL), Both Legs(BL)

Steno Grade-1

W—%ﬂﬁv_rﬁﬁm? (T‘Iﬁv_rﬁ&m[@f) Wa{ SR One Leg(OL), Hearing Impaired(HH)

X-Ray Technician (Technician/C)

RRE Ug-1(1H) T 978, Th |, TP §i5 9 TP W, GHI |}, eBeH, Ha =fP, aiR

Assistant Grade-1(HR) One Arm(OA), One Leg(OL), One Arm(OA) & One Leg(OL), Both Legs(BL),
Blind(B), Low Vision(LV), Hearing Impaired(HH)

JRRde U8-1(fd. Td o) THh IR, gl &R, TR0 HAGR, He e, IR

Assistant Grade-1(F&A) One Leg(OL), Both Leg(BL), Muscular Weakness(MW), Low Vision(LV), Hearing
Impaired(HH)

S1firce 1e-1 (Xt TUs THTH) Ta df, T )R, SR

Assistant Grade-1(C&MM) One Arm(OA), One Leg(OL), Hearing Impaired(HH)

Al T8-1 Teb §fg, Ub IR, S IR, Ueb S 9 Uob R, EDEHH, e €f®

One Arm(OA), One Leg(OL), Both Legs(BL), One Arm(OA) & One Leg(OL),
Blind(B), Low Vision(LV)
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5. Jf<ard ggang ud 3gyd Essential Qualifications & Experience

g . g &1 9M Sifrard givgar ud egya
Post Name of Post Essential Qualification & Experience
SI.No.
1 |9 - € (mfgen/gew) 1. 12 df a1 ARIT U9 He-aRmsl d fsw@m (3 I Ureash) + YRA 8 /AT AR UReg I
Nurse — A (Female/Male) T & &Y H 3y UsiipRur
XlI Standard & Diploma in Nursing & Mid-wifery (3 years course) + valid registration as Nurse
from Central/State Nursing Council in India; 3{Udl OR
2. Stua . @Rf) B.Sc.(Nursing); 314dT OR
3. AARIT “A” THTOTOH & WY SRGATA H HTH B BT 3 TY BT 3H
Nursing “A” Certificate with 3 years’ experience in Hospital; 3dl OR
R Fal § AR ggrae 40T 11l T 399 3=
Nursing Assistant Class Ill & above from the Armed forces
femgoft : AR o) feoht emes enafifal o1 &) sifafved a1 9fS fiT oM WR faar fasar Stem |
Note: Candidates possessing Degree in Nursing qualification may be considered for awarding of
two additional increments.
2 | UYidrSit YR ATH 50% 3BT b Y ATIH. + 60% 3P & WY AfSHd ad carat (D.M.LT) H T auig
TR fE |
@A Seras /) B.Sc. with minimum 50% marks + One year Diploma in Medical Lab. Technology (D.M.LT.) with
.. 60% marks; Ydl OR
Pathology Lab Technician
(Scientific Assistant/B) S & Afsed ag SIS (@H.TA.A) 60% 3! I 1Y
B.Sc. in Medical Lab. Technology (M.LT.) with 60% marks.
3 | pEiRRe/R TATHH. (10+2) + B H 2 THY [SEIHT + B § 6 AIG BT URIET + b5 HYaT I B!
Pharmacist/B ﬁﬁaﬁwﬁ@%%wﬁq\?ﬁum
H.S.C. (10+2) + 2 years Diploma in Pharmacy + 6 months Training in Pharmacy + Registration as
a Pharmacist with Central or State Pharmacy Council.
4 | - qEREE TATH 60% 3fhT & T faH A H.S.C. (10+2) + Uh IU NISH ASTTUTH! / TRI-X SHID 28
@@NRrERMh Ficfthane|
X-Ray Technician H.S.C. (10+2) in Science with minimum 60% marks + One year medical Radiography/X-Ray
(Technician/C) Technique Trade Certificate.
STUT : TR T Ut B & YT e & § 2 I8 &I 3gud
Experience: 2 years of relevant experience after obtaining the requisite qualification.
5 | aifvwr Riger aifde | AaH 60% Sl & A1y fafH # H.S.C. (10+2) + TR RITR 3Rde &1 o avfy widfthere
@B/ B |
Operation Theatre Assistant H.S.C. (10+2) in Science with minimum 60% marks + One year Certificate Course of Operation
(Technician/B) Theatre Assistant.
6 | 3Mede Fs-1(H.¥.) o oA aforey Sryal Hell | AT | PRI UNe 2q Aard st (Ug H. 60 8 F
Assistant Grade-1(HR) 50% 3fehl & AT D ot | m
Wi wae feilt faavon %@ el T3 6 | Essential requirements for Skill Test (for posts at S..No.
&1 Haf o 6t08)
as‘wéﬁ'rré'&' Typewriting Test
A Bachelor’s Degree in Science or Commerce R 30 Wﬂﬁmﬁ ma—,ﬁaﬂﬁ |
or Arts with minimum 50% m_arks. 30 words per Minute typing speed in English on PC.
Please refer para 6 for details of acceptable
Bachelor Degree. P YA e
7 | sReds-1(d.wdq) | aiftrsy # A 50% 3ihl & I Wida | Computer Proficiency Test

Assistant Grade-1(F&A)

TH U9 {4 3TRET Rew a1 Sxdeid i
JYTTHTY 3y (Word, Excel, Access and Power
Point), 3-8 UstH dUT $e3-c IibT & &H ¥ &4
T: HTe &1 3afy &1 ffhare B Il fovan 8|

Il o8 = 99 enaffal R any e gnht el
faeera sryar dros UrsAhH H B
far/ApgeR Sfeheg & e favg & w9 4§

&3 |

e Fae feht faavur 3q Fua &R 7
EIRCAS]

A Bachelor’'s Degree in Commerce with
minimum 50% marks.

Please refer para 7 for details of acceptable
Bachelor Degree.

3z foar Y|
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8 3@@3"@3-1(@1{0@; ﬁslﬁ(ﬁlﬁlaﬁ, mﬁa’ﬁ 41 W[ﬁl?[ H[%'FD Should have passed a Certificate Course of duration of
THTy) 3YaT M & YAdH 50% 3] & 1Y | not less than 6 months on MS- Windows Operating
Assistant Grade-1(C&MM) Has i | System and Desktop Applications such af MS OffICfi‘

W s = e %ﬁ Eaep| aT[ 8 (Word, Excel, Access and Power Point), e-mail
ol HE{‘J-T @” Management and Internet Surfing.

However, this will not apply to the candidates who have
A Bachelor’s Degree in Science (with Physics, | studied computer science/computer applications as one
Chemistry & Mathematics) OR Commerce | of the subjects in their school or college curriculum.
with minimum 50% marks.
Please refer para 8 for details of acceptable
Bachelor Degree.

9 |RAMAs1 TATH 50% 31 & A Tt o faw o | izra wdten gq sif-ard srdamy

Steno Grade-1 Hidh %‘*m Essential requirements for Skill Test
W wde  feut faavur 8q Huar 1 6
EARs VRS 1. S LA H 80 Rsg Ufdl e Bt TWite |
A speed of 80 w.p.m. in English Stenography.

A Bachelor’s Degree in any subject with 2. TR R SFKei @ '&‘ sp ﬁ40WQﬁ&I¢E’ﬁ@ﬂg|

minimum 50% marks. A speed of 40 w.p.m. in English typing on PC.

Please refer para 6 for details of acceptable &<} dpur/fedt Gﬂ'%ﬂ%“lﬁ BT I W aral gfiay &t

Bachelor Degree. I R RS Lol |
Preference will be given to those candidates who possess
knowledge of Hindi typing/Hindi Stenography
SR YA e
Computer Proficiency Test
T Ty fdS TRfET Rey qur Swheld SiftadeH
JYIuH T kI ess (Word, Excel, Access and Power
Point), 3-7d TS AT SeAC FHTH FH YDA D
TG Pt 3 BT Wicithdre B S<IT0] b 8|
JuIfy, T8 Td 39 enaffal R any et enft iR
faarea siyar Froel Ueusmd o HIR
far/ApgeR Sfeheg & e favg & w9 4§
3reqg a3
Should have passed a Certificate Course of duration of
not less than 6 months on MS- Windows Operating
System and Desktop Applications such as MS Office
(Word, Excel, Access and Power Point), e-mail
Management and Internet Surfing.
However, this will not apply to the candidates who have
studied computer science/computer applications as one
of the subjects in their school or college curriculum.

10 | ST3ER-PU-TW 3TURER- | TW.OAHL(10+2)RURA URA & WY | ARG Hedip UR14M & g AR ATIQUS Physical

HH-BIRAA-Y
Driver-cum-Pump Operator-
cum-Fireman-A

fasT) SraT 50% SfT & Ty THE + Y
YRY 918 91a Asad & A Aad

I P SR 3gua + S A o
BRR YRETER e | e BRR ¢
e 4 wfcfthore pI

H.S.C.(10+2) (Science with Chemistry) or
equivalent with minimum 50% of marks+
valid Heavy Vehicle Driving License with
minimum one year driving experience+
Certificate Course in Fire Fighting
equipment such as Fire Extinguisher etc.
from the State Fire Training Centres.

Standard for Physical Assessment Test

PIs BT T8l No deformity

WWTEC Height :165 I cms. ((FATH minimum)
o Weight : 50 fUT.Kgs ("FATH minimum)
AT Chest :81 I cms. ("™ normal)

T Chest : FAdH minimum 86 It cms. (Ppetler
expansion)

M Vision I AT Rl 3T TSP IJUBRUN & foT
6/6, T T JUITLT SR HIHT SITa,

6/6 without wearing glasses or any other

aid. Night blindness/Colour blindness

shall be a disqualification.
IWIad IRING AUES, ARING T TIem Td i
TRTe ST A ad SRl Pl g TRU- 1R wiam
3R TRU-2 (TSaS Wiem § qiiferd g9 B srAfa gnft |
Those who clears the above Physical Standard, Physical
Assessment Test & Driving Test shall be allowed for
appearing for the Stage-1 (Preliminary Test) and Stage-
2(Advance Test).
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%Y 3. 069 08 & 'CIE-']' & ﬁm’ W JdT IMPORTANT INFORMATION FOR POSTS AT SR.NO. 06 to 08:

Q) IRIRD w0 Fredo S 98 df fifieta ue uRur 3 &g 31 ¢ qu1 o Fracsi o forg Rufid fagy R eafdl 3 Jog
ST FS(SHUa1 6T SIS Tl & a5t Rifdd Toi gRY) GRI <Y B B Srargd] ST YHI-UH IR} a1 T &), 3 i exe St

B A ge 2 o bl g

A) Physically disabled persons who are otherwise qualified to hold clerical post and who are certified, as being unable to type, by the Medical
Board attached to Special Employment Exchanges for the disabled (or by a Civil Surgeon where there is no such board) may be exempted from

passing the typing test.

@) TRRS =0 J Rgaae & 3iarfd 3 aftiferd 72t € S fob = Frader sruar yqur Rxrgaeq § afcr 3 afitifera § e afife
e 3= TRt B ¥ R T U A b B |

B) The term ‘physically disabled persons’ does not cover those who are visually disabled or who are hearing impaired but cover only those whose

physical disability permanently prevents them from typing.

6. Rde Us-1(W1.H.) TG WA IS -1 Ul & forg Word wrae SR &t 3=t

List of acceptable Bachelor Degrees for the post of Assistant Grade-1(HR) & Steno Grade-1

a)

H HATdw- [t/ 3o/ ReHITa fa/ 3 =IRd /ARG e/l TR/ Hudh/3fae]
Bachelor of Arts (B.A.) — [B.A. in Hindi/Eng./Pol. Sci./Economics/Sociology/Geography/Public
Administration/Public Relation/History]

AT FTdbh— 34 Bachelor of Arts—Honours (B.A.- Hons.)—-[&WR % .H. a) TR GXIT fawdt # on the above subjects

mentioned at SI. No. a)]
1% BT | Bachelor of Social Work (BSW)
Al FdPH-TTied Bachelor of Arts-Literature (B.Lit)
YTHIT 308 Hdd  Bachelor of Rural Studies (BRS)
TSI fa |Td®  Bachelor of Social Sciences (B.S.Sc.)
FHal Fad — GHTRoIh A Bachelor of Arts - Social Science [BA (Social Science)]
TS 3e0dH FTdd  Bachelor of Social Studies (BSS)
Sl Had - JHHIISIP 3T Bachelor of Arts- Social Studies [BA (Social Studies)]
Sl Hdd - TABINGT  Bachelor of Arts —Journalism [BA (Journalism)]
TAHTRAT Td oF YaR Jdd  Bachelor of Journalism & Mass Communication (BJMC)
A IUfsaT |@d®  Bachelor of Multimedia (BMM)
ol Aab-AIHITSTT Bachelor of Arts (Multimedia) [BA-(Multimedia)]
qIforsd |1d®  Bachelor of Commerce (B.Com)
1oy "Tdd- T4 Bachelor of Commerce- Honours (B.Com. —Hons.)
G YRMA HTdd Bachelor of Business Administration (BBA)
UdY AT Adb Bachelor of Management Studies (BMS)
I AP HTddh Bachelor of Business Studies (BBS)
Y™ Yd4F HTdh Bachelor of Business Management (BBM)
AU 3R WIdd  Bachelor of Business Economics (BBE)
a9 Ud fdd |d®  Bachelor of International Business & Finance (BIBF)
CIEIMEICIE] (WW@@?\) BBA/B.Com (International Business & Finance) [BBA (IBF)/B.Com (IBF)]
R AT (Hifde R Aord /At fasm/sig famm/y famm)
Bachelor of Science (B.Sc.) — B.Sc. in Physics/Chemistry/Maths/ Botany/Zoology/Geology
fagm wra@— i Bachelor of Science- Honours (B.Sc. Hons.)
PR &EEI'@PT HATdd Bachelor of Computer Applications (BCA)
FiReTet |Ad® Bachelor of Statistics (B.Stat.)

aa) glcd Uy |a® Bachelor of Hotel management (BHM)
bb) gled Ude= Ud dhefd WeNfId! |dd Bachelor of Hotel Management & Catering Technology (BHMCT)

cc)

ydeq Ud T USeE WIdd  Bachelor of Tourism & Travel Management (BTTM)

dd) Sgadrg URmA— HIde-Tfed Td T Bachelor of Business Administration — Tourism & Travel [BBA(Tourism &

Travel)]

ee) fad USeH ATd® Bachelor of Financial Management (BFM)

Page 6 of 21



7. aRree Fs-1(f3. we ) vl & fore Wherd wraw Rt &) gt

List of acceptable Bachelor Degrees for the post of Assistant Grade-1(F&A)

a) IO |TdP Bachelor of Commerce (B.Com.)

b) IO HTdeh- 3 Bachelor of Commerce — Honours (B.Com. Hons.)

c) GH#@H a1 T4 fad AP Bachelor of International Business & Finance (BIBF)

d) W@Eﬁq(m@ W@ﬁﬂ) BBA/B.Com (International Business & Finance) [BBA (IBF)/B.Com (IBF)]
e) o yde= |Id® Bachelor of Financial Management (BFM)

8. 3IRe Vs-1(3.ud .Y, el F fore whiord was R 5t J=h

List of acceptable Bachelor Degrees for the post of Assistant Grade-1(C&MM)

a) CRIGI W—(Wmﬂlﬁﬁﬂm Bachelor of Science (B.Sc.) — B.Sc. in Physics/Chemistry/Maths

b) IERIEESIE 37 Bachelor of Science — Honours (B.Sc. Hons.)

) iReA®! ATd® Bachelor of Statistics (B.Stat.)

d) qIfUrsd |IdP Bachelor of Commerce (B.Com.)

e) IO "Tdeh- 3T Bachelor of Commerce —~Honours (B.Com. Hons.)

f)  SiRIYT Hawr Td fad |Iqd Bachelor of International Business & Finance (BIBF)

g) Y/ (ieRigHa uaym wd faw) BBA/B.Com (International Business & Finance) [BBA (IBF)/B.Com (IBF)]

9. IY ufehaT Selection Process

g BT ATH Name of the Post g ufharfaf Selection Procedure

- (@fed/gey )

Nurse — A (Female/Male)

TTcToll GANTRITET deh-NRIEH (axTh Gerddh,/a)

Pathology Lab Technician(Scientific Assistant/B)

TR-Y IR (@H-RE/)

X-Ray Technician (Technician/C)

SRR TSR SIRRCe @RI/l Rifad wden o e ol

Operation Theatre Assistant (Technician/B) .
R forfaa oRiem SNTHSIR 1 HEeR e o (@ &t &) W ghft

Pharmacist/B Written Examination + Skill Test

e e ) The written examination will be OMR based or Computer Based

Test(CBT)
Assistant Grade-1(HR)

JRce Us-1(flauda)

Assistant Grade-1(F&A)

3R US-1(T TUS THEH)

Assistant Grade-1(C&MM)

XA US-1

Steno Grade-1

STEeR-PH-UT SfTReR-BH-BTREA-T Driver-cum-Pump | NI A1 TRIaT + ARIRep Fedicr ! Td grefe witer + forfad o
Physical Standard Test + Physical Assessment & Driving Test + Written
Examination

Operator-cum-Fireman-A

feuoft: sifew t9a & = R & e snaeff #) Muifa == ufhar &1 yd ==or il w18 |
NOTE: A CANDIDATE HAS TO QUALIFY AT EACH STAGE OF PRESCRIBED SELECTION PROCESS FOR FINAL EMPANELMENT.
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9.1 RAfSHa uel & ﬁl‘Q TG UfehaT Selection Process for Paramedical Posts

Hﬁ—q (E%FIT/W Nurse — A (Female/Male), TSI TIRTRITAT de-NRIE @WWW/E?[) Pathology Lab Technician (Scientific
Assistant/B), W—%Hﬁm (ﬂﬁﬁlﬂ?@ X-Ray Technician (Technician/C), SRR Dlereny JRRe (Hib_*ﬁﬁm?/ﬁﬂ) Operation
Theatre Assistant (Technician/B), tﬁlﬂfﬁlﬁ/&ﬁ Pharmacist/B

ﬁ’l’@ﬁqﬁ&ﬂ Written Examination

fofRaa e \’rh'QﬁGﬂT q1 W NYTRG e @ ot é)f) R B}Pﬂ The written examination will be OMR based or Computer Based
Test(CBT)

forfad aten &l <ol & gFM The Written Examination will be in two stages

TROT -1 -URIYS e (GFIIﬁH B[e)] Stage-1- Preliminary Test (1 Hour Duration)
TYRUT -2-USd"g e (313]:@[ 2 ‘EI%) Stage-2- Advanced Test (2 Hours Duration)

TR -1 — URIS Uter : a8 snaffat &) 2ré fore & & e e Se-t udten grfY| et udten &1 9y AgaR &iA 8
Stage-1 — Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format of screening examination
shall be common and will be in following format:

1. (30) 01 (UH)Ue DI Wigm & FH U & Sgiadbed YR (4 ITRI & [ddHed) & Hd 50 UH Gl :
(@) Examination will comprise 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the
following proportion:

i TIfOTd Mathematics - | 20 9% Questions
ii ﬁsrr:{ Science - | 20 U4 Questions
i | UM SRSl General Awareness - | 10 U¥ Questions

@) TIPS el IR & oL 03 (@) 3ich USM forT ST SR TTad IR & fo1T 01 (UH) ik HTeT S|
(b) 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect
answer.

() YA FHTYAT & YR W Uhal/TgeA H URIEH SAford ot S|

(c) Tests may be conducted in single/multiple sessions depending upon logistics requirements.

2. IFAHESD : 35l HHS HAIIR 817 -

Qualifying Standards : The qualifying standards shall be as follows:

[T Aoft (SFTRFE) / SS&YTH - 40% 3iF General Category (UR)/EWS — 40% marks

3T/ 3T/ AfUa/a. M. - 30% oid @fe Hafdia smrféra 9ot o Rfda Iuas g1 Y, ar

SC/ST/OBC/PwBD - 30% marks (applicable if vacancy exist in relevant reserved category).

TETTR, <40% 31 UM aTal YT A7t /SS&gud & Ud <30% 3 U ara 3reTl/3rerer/3ifiay 3.4, 3ot & snaaeff
el H T2 & U a16R 81 S|

Accordingly, the General Candidates/EWS < 40% marks and the candidates belonging to SC/ST/OBC/PwBD with < 30%
marks will be screened out for Stage-2.

TWUT-2 - TSATES UNEHT [T1&M 02 () He Pt 3afy & forg smafora ot smeef
Stage-2 — Advanced Test [Test will be of 02 (two) hours duration]
1. (3) WRO-IH A 7 qeft enafial Bt 3% Faifrd ¢ B U usaiks udien ot Sa
(@) All candidates screened in Stage-1 to undertake an advanced test in their respective trade applicable for the post.
@) TRA&T 02 (@) ©S BT 3rafey & gt
(b) The Test will be of 02 (two) hours duration.
@) Tl BT TR I GRT Il QeffOres/ M =Id /a1 Aadl & S G|
(c) The level of questions will be related to their qualifying academic / professional / technical qualification.
@ Wi ¥ sglawad UeR (@ 3R & fawed) & Fd 50 U3 g, o Udd T8l IR & forw 03 () 3id ueM farg smiay
3R TTAd IR & AT 01 (UH) 3id FHIeT S|
(d) The Test will comprise 50 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be awarded
for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

Page 8 of 21




4.

2. FATHFS : gl HHS HUTIER gl :
Qualifying Standards: The qualifying standards shall be as follows:

(30) AT ARt (SARTE) / SSIEH - 30% 3P

(a) General Category (UR)/EWS - 30% marks.
@ 3ret/3reten/3ifa/a. . - 20% s @fe deiftra smRféra 9ot 7 Rfdd Suas g1 dl, @)
(b) SC/ST/OBC/PwBD — 20% marks (applicable if vacancy exist in relevant reserved category).

TETIR, <30% 3ich UM aTel Jr Aol SS&qud & T4 <20% 3ieh UM aral reit/3rrett/ ity fy. it & anaeff
el H T3 & T a16R 81 wnd|

Accordingly, the General Candidates/EWS <30% marks and the candidates belonging to SC/ST/OBC/PwBD with <20%
marks will be screened out for Stage-3.

3. U2 F UYTd T Jradl-pH Gt Fad aR01-2 & YT 3! & SMUYR TR TR B S|

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

UM 3 g Bt Rufa & divorar oo Gt & fRufa &1 FRufkor s & foe o @ fAfafed Amods srom S -

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

(30) TRUT-2 B HH HBUMHS 3 UH aTat 3naffa &1 argdr v et § SR [T SIe|

(@) Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.

@) WO -1 7 AP 3 T aral 3nafial ! argdr HH et § SR @7 Se|

(b) Candidates with higher marks in Stage-1 to be placed higher on the merit list.

() -1 & S BUTHAS 3 U a1d IR B Tear 8 Gt § SHUR @1 S|

(c) Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.

(@) TROT -1 B 0T fawg & 4fdes 4Tt 3id U arel Snaffal Y argdr sy et H SUR T SITe|
(d) Candidates with higher positive marks in mathematics in Stage-1 is placed higher.

(#) RO -1 ¥ fagm fowa & oifies ymTates s U aral snaffal &1 divadl S et § $UR a1 SITe|

(e) Candidates with higher positive marks in Science in Stage-1 is placed higher.

3fiat o) RS Ud Usais Udien U gt & & &=t gifl| uRfves udien vra:wrei 9 H Ud TR0T -2 & fod Tafa snaffat & forg
TSaS TIET SIRIE/APHeH I | SHEITd B Sme|

Candidates to undertake the Preliminary and Advance Test on the same day. Preliminary Test may be carried out in the morning
session and the advance test for candidates screened in for Stage-2 to be carried out in the afternoon/evening session.

TR 3 : DI Y& Stage 3 : Skill Test

1. RO -2 P GYTd AR DT TS Tl HH Gl & YR R TS 08 & Al & Hivra e & fog =me fore farar smam

Based upon the merit list prepared after Stage-2, candidates in each trade will be shortlisted for Skill Test.

2. B T Had 3ED Upla B 21Tl e MR W 3 ST 8/ I 8, o1 Fufg g

The skill test will be of qualifying nature only on Go / No Go basis.

3. S geT & fore = fore faru T spafifat &t Tve =ron -2 & fow A enaffal ot e R ARk sl g a8 ude ug
¥ Rfdrdt 3t we 3 5 7om & warar Tet grf
The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for Stage-2 but
will not exceed 5 times the number of vacancies for each post.

4. IR G Il A A Snaffal B 2 fore R TRU1-2 B Sl Sidhl & SMTYR TR ARgar 8 § 9-at & a1 S|

Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in Stage-2.
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9.2 Y dPp-tat Tcﬁ * ﬁl’({ IY- UfHaT Selection Process for Non-Technical Posts

(\ﬂﬁl@a Us-1 (H1.34.) Assistant Grade-1(H R)/&@@E TS-1 (fa.Q_q"@f.) Assistant Grade-l(F&A)/\’:ﬂ%lﬁ_cr Us-1 @@3 THUH) Assistant Grade-1
(C&MM)/ WA US-1 Steno Grade-1)

forfaa udiem Written Examination
forRaa odten SuAamR a1 FrogeR sneid o (& &t &) R grft

The written examination will be OMR based or Computer Based Test(CBT)

forfad adten &l =Rol & gFM The Written Examination will be in two stages:

TROT -1- URTYS Tten (GFIIﬁH B[)) Stage-1- Preliminary Test (1 Hour Duration)
IROT -2- Wqﬁ&ﬂ (313]%[ 2 ‘EI%) Stage-2- Advanced Test (2 Hours Duration)

TROI-1 -URIHD T Stage-1 —Preliminary Test

1. (3) 3ngffal o M fore oA & o g8 U Seit wien gnfl| et ulte &1 TRy Tt TR-dd-iept Fant & forg wra grm Hff
Tl & ST Had S gATH A& Trad & & T 3@ gL FAH WR & U gi|
(@) It will be a screening examination to be held to shortlist candidates. The format of the screening examination shall be
common for all the non-technical cadres. In keeping with the minimum educational qualification of graduation as per the
Recruitment Norms, the questions will be of Graduation level.

@) 01 (UH) °e BT Tem & 50 Igddiedd Uy (@R IR arel) Faferiad srurd & 817

(b) Examination will consist 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the following

proportion:
a | IHF I Td JH-FHRIS g - | 25 U% Questions
General Knowledge & Current Affairs
b | HEC I Computer Knowledge - | 15 U# Questions
RECE English - | 1094 Questions

() I W& 01 (Ueh) T DI Ay & forg giil forad sifdiad 150 3fdh B8]

(¢) The Test will be of 01 (one) hour duration for a maximum 150 marks.

@ UAD el IR b AT 03 (1) i faU W qUT UdS Tad IR o 1T 01 (TH) 3ieh BTt SITE|

(d) 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

(¥) IuAS Tl P YR W UHa/Tgd T H Uher SafoId ot See|

(e) Tests may be conducted in single/multiple sessions depending upon logistics requirements.

2. 3EdI HF: 3Edl A Y UHR g Qualifying Standards: The qualifying standards shall be as follows:
T Joft (3FRFA) / SS&YTY - 40% 3 General Category (UR)/EWS — 40% marks;

31/ 3raTaTT/3HfUa/a . - 30% 3w @fe Heiftrd eRféra 9ot & Rfda Iudsy g1 l, ar
SC/ST/OBC/PwBD - 30% marks (applicable if vacancy exist in relevant reserved category).

TEIER, <40% 3 UM dTel YT F0fY/ SSgTH & Td <30% 37 UM I1at Sratty/3reren/3ifta/aLf. 4ot & spgeff defi d o2 &
ferg wTex g1 S|

Accordingly, the General Candidates/EWS < 40% marks and the candidates belonging to SC/ST/OBC/PwBD with < 30% marks will be
screened out for Stage-2.

TRU]-2 - TSAIwS UII&T Stage-2 ~Advanced Test
1. (30 RO -1 W g 7E qeft enafial ot e veaies udter +ft ot s
(@) All candidates screened in Stage-1 to undertake an advanced test.

@) TRIET 02(a) TS Pt A AT SHABAH 150 feh! BT gl

(b) The Test will be of 02 (two) hours duration for a maximum of 150 marks.
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@) Ten ¥ 50 Igddicud U (@R IR ara) Fufied ureass & gin-

(c) The test will comprise 50 Multiple choice questions (Choice of four answers) from the following syllabus:
aﬂﬁ%ﬁa@qu- 25 U¥ Quantitative Aptitude - 25 Questions
fofedma SaIf11- 25 WY Critical Reasoning — 25 Questions

@ UAD Fg! SR & a4 03 (1) 3ieh 3T S TUT YA TAd SR & (01T 01(TH) 3 HICT S|

(d) 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

2. 3Edl HHS —3gdl HHD Y UHR gitt-

Qualifying Standards: The qualifying standards shall be as follows:

=g 9oft (SFRME@) /égw -30% 3% General Category (UR)/EWS — 30% marks
3T/ 3raTal/3HfUa/a . - 20% 3 @fe Feifera smRféra goft & Rfda Iuasy g1 @1, ar
SC/ST/OBC/PwBD - 20% marks (applicable if vacancy exist in relevant reserved category).

TEIAR, <30 T BH 3/ U bR It AT AofYy Seeequd & 3ngeff quT <20 F B 3ich TIed A aTet o/ 3rreiy/ifia/a . Joft &
3ngeff et 7§ =aRur-3 F forw a1eR 81 S|

Accordingly, the General Candidates/EWS < 30% marks and the candidates belonging to SC/ST/OBC/PwBD with < 20% marks will be
screened out for Stage-3.

3. TRU-2 P YYTd Ueb 1T shH it had dIRUI-2 H UT 3fehl & YR TR dIR Pt SITE|

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

4. UM 3% g ot fRUfA &, drgar wa i & fRfa &1 fHefor v & R wu @ FafafEa auds somme smét:
In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:
a) RO -2 W S BUNHS feb! ara naffat o) g H Gt & SHUR @M S|
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
b) TRUI-1 ¥ HfH 3! aral enafial &1 argdr HH et H SR W7 Se|

Candidates with higher marks in Stage-1 to be placed higher on the merit list.

0 RO -1H HH BUTHS 3! arad Narft HF T HH gl & SHUR @M S|
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.

d) snaffal &t o= fafy |
Date of birth of the candidates.

5. 3nafial &Y URfie Td Tsais Udien T & o & S N uRfie udien Ta: el T B quT TRUl-2 & e wufia enaffal &
foTT USaits TRl SMRTE/Ad HIei- ¥ T SifoId &1 Se |

Candidates to undertake the Preliminary and Advance Test on the same day. Preliminary Test may be carried out in the morning
session and the advance test for candidates screened in for Stage-2 to be carried out in the afternoon/evening session.

TR - 3: DI YT Stage-3: Skill Test

1. TRU-2 F §IE IR B T8 Agdl 63 G & SR TR, 31affal &l dHiera wien & fae wndfere faan s

Based upon the merit list prepared after Stage-2, Candidates will be shortlisted for Skill Test.

2. DI Gem & for e fore forw 7w enafifal ot e aror -2 & 3ol snafifat ot Tem o ik st iR 98 vl ug o
fferra @t TReam & 05 oM F S1fde e BN |
The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for Stage-2 but
shall not exceed 5 times the number of vacancies for each post.

3. JHRRET A -1 ¥ I ULV Skill test for Assistant Grade-1
i O SR () W S ST wie Td
Typewriting Test in English on Personal Computer (PC); and
i,  HER G&rdl udem

Computer Proficiency Test
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4. WATAS-1 %’ﬁ DI TYET Skill test for Steno Grade-1
i) WW (@R R 3l damur ater; U Typewriting Test in English on Personal Computer (PC);and
i) HHR &l BRit| Computer Proficiency Test
iy 3 &rrsj%fthi’r&n English Stenography Test

&t oo /&S grfRif &1 I TR a1 srvafia &) urufiredr & simef

Preference will be given to those candidates who possess knowledge of Hindi Typing/Hindi Stenography.

5. DRI G Had 3P THid DI N oI YR W AR SHT/AG] ST § BT fAofa ghm|
The Skill tests will be of qualifying nature only on GO/No Go basis.

6. DI G BT Il dx aral 3naffa &l iefore HR aRuT-2 | 3ifoid 3T & SMYR W -1 argar w87 & Ua & a1 Se|

Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in Stage-2.

9.3 @@?-W-W aﬁ’uifa-m-mﬁq-q g & ﬁl’({ I UfehdT Selection Process for Driver-cum-Pump Operator-

cum-Fireman-A

A. IR ATISUS UIN&T Physical Standard Test

aﬂ‘s‘ﬁw:@ No deformity

UWT% Height :165 It cms. (GATH minimum)

g4 Weight :50 ﬁO_‘JIT.Kgs (<LATH minimum)

AT Chest  :81 T cms. (HTHT normal)

T Chest YAdH minimum 86 I, cms.(PeTTDh expansion)

W vision : TRHT AT BT 3T ETIH IUBRUT & T 6/6, A TT qUIferdT SRAFTaT AT SITQ

6/6 without wearing glasses or any other aid. Night blindness/Colour blindness shall be a disqualification.

B. IR Hdihd Td T‘,-"I'Qﬁ"T qﬂ&ﬁ Physical Assessment & Driving Test

F.°. | T T FEwr Feeft it g F y&araa Proposed as per the candidate’s Age
SI. | Details of the Test 40 9% 9% 40-45 F H&T 45-50 ¥ weq
No. Upto 40 years Between 40-45 years Between 45-50 years
1 100 Hex &t 2 == | 25 Seconds 28 Seconds 30 Seconds
¥ gmg geT A1)
Should be able to run
100 meters.
2 IqFETOT 15 HWeT F | 3 minutes 4 minutes 5 minutes
e & 4 T g #
THT BT ;ﬂ.%ql Upto 3 min.—lp marks Upto4min.—1p marks Upto 5 min.—lp marks
Should able to lay 4 Between 3-4 m!n.- 8 marks Between 4-5 m!n.- 8 marks Between 5-6 m!n.- 8 marks
Between 4-5 min.- 6 marks Between 5-6 min.- 6 marks Between 6-7 min.- 6 marks
TSngr:\:tZ]:shlcz)s:gs z‘?)cmh More than 5 min — No marks More than 6 min — No marks More than 7 min — No marks
the appliance.
3 TFALIH @=X 9¥ 10 | 2 minutes 3 minutes 4 minutes
e it FA1E 9% =%
A Upto 2 min. — 10 marks Upto 3 min. — 10 marks Upto 4 min. — 10 marks
. Between 2-3 min.- 8 marks Between 3-4 min.- 8 marks Between 4-5 min.- 8 marks
$ # wm iﬁ"_ﬂ Between 3-4 min.- 6 marks Between 4-5 min.- 6 marks Between 5-6 min.- 6 marks
Shoulld be able to More than 4 min — No marks More than 5 min — No marks More than 6 min — No marks
climb on extension
ladder of 10 mtrs.
length and come
down twice in
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4 dU9 A F9H &
=fRF F wraET e
fafar & 25 Az aw &
ST dFd H AT gAT
ELEL

Should be able to
carry a person of
approximately his
own weight by the

3 minutes

Upto 3 min. — 10 marks
Between 3-4 min.- 8 marks
Between 4-5 min.- 6 marks
More than 5 min — No marks

4 minutes

Upto 4 min. — 10 marks
Between 4-5 min.- 8 marks
Between 5-6 min.- 6 marks
More than 6 min — No marks

5 minutes

Upto 5 min. — 10 marks
Between 5-6 min.- 8 marks
Between 6-7 min.- 6 marks
More than 7 min — No marks

Fireman’s Lift
Method over 25
mtrs.

5 qer ;T T H "ery | 20 continuously — 10 marks 15 continuously — 10 marks 12 continuously — 10 marks
@:ﬁ H‘I‘%Ql (Proportionate for less nos.) (Proportionate for less nos.) (Proportionate for less nos.)
Should be able to do
push ups

6 1.6 It &t gt =« | 10 minutes 12 minutes 14 minutes
?him%z?afg run g::\(/\)/:gnn;ion-.l_l ?irr:l-a;k;arks Upto 12 min. — 10 marks Upto 14 min. — 10 marks

. ) Between 12-13 min.- 8 marks Between 14-15 min.- 8 marks
1.6 kmin Between 11-12 min.- 6 marks

More than 12 min — No marks

Between 13-14 min.- 6 marks
More than 14 min — No marks

Between 15-16 min.- 6 marks
More than 16 min — No marks

7 W T Fqyar  IeataT | 3 meters — 10 marks NA NA

qET 9L =& 1|

Rope / Vertical pipe Between 2.5-3 meters- 8 marks

climbin Between 2-2.5 meters- 6 marks
J Below 2 meters — No marks

9Ie Note:

1. FH . 1§ & T AT T ST FAT AT §, THH SRS 2 ATl AeAAT qAT 6 o7 = i 3 F oI i adrer o
AT TRl |
Qualifying in test at SI.No. 1 is compulsory, failing which the candidates is unfit for recruitment and further tests
need not be carry out.

2. FHH. 2H 7 (FHTT AE ofd gU) T Soclrad TS H oTgeh Taerd 37 90% TAT $ad q1¥ 97 A& g ATr )

The qualifying percentage marks required for the tests from Sr.No.2 to Sr.No.7 (taking equal weightage) put
together shall be 90% and above on an average.

3. 45 50 a9 #t A F AT I AR T TF Geatwa Trear 50 a9 v o & Srfers g o et uv off Ry g
Physical Assessment Test Test applicable for the candidates between 45-50 years shall also be applicable for the
candidates beyond 50 years.

4, AT Y IrATET 4T 397 AT Af9ard Candidate has to qualify the Driving Test compulsory.

IWRIad ARG AT, ARG Geuids Td SrefaT uten Ihvf a1 arat snaffal &1 gt fafad ufiem [@RU-1ORMYE wdem SR @Rl
2(Tsais udlem) # wiEfed g9 3 srgufa gt

Those who clears the above Physical Standard, Physical Assessment & Driving Test shall be allowed for appearing for the

Written Examination [Stage-1 (Preliminary Test) and Stage-2(Advance Test)]
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fafaa qﬁ&ﬂ Written Examination
forRaa aten aﬁ@&mmm Yy e (@ﬁaﬁe‘b W@Tﬁ The written examination will be OMR based or Computer Based Test(CBT)

ﬁ@ﬂﬁ&ﬂ@f U f[EhTﬁ The Written Examination will be in two stages

TROT -1 -URIYS e (GFIIﬁH B[e)] Stage-1- Preliminary Test (1 Hour Duration)
TYRUT -2-USd"g TRier (313@[ 2 ‘EI%) Stage-2- Advanced Test (2 Hours Duration)

TR -1 - TRINS UR1eT : T8 Snalfal &1 21e fore ax & 1T T Sl ulier gRM| et uRiel &7 9y FUgaR $iA- 8
Stage-1 - Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format of screening examination
shall be common and will be in following format:

1. (3) 01 (U®) "¢ & Wig & 7 urd & Sgiddedl UHR (4 IR & [ddhed) & Hd 50 Y 5 :
(b) Examination will comprise 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the
following proportion:

i TIfOTd Mathematics - | 20 ¥ Questions
ii ﬁsrr:{ Science - | 20 U4 Questions
i | UM SRSl General Awareness - | 10 U¥ Questions

@) TP el IR & oL 03 (@) 3ich UeM forT ST SR TTed IR & 1T 01 (UH) 3ieh HTeT S|
(b) 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.
@) ST JHIYA! &b MUR W Thal/Tge H URIE STAford ot S|

(c) Tests may be conducted in single/multiple sessions depending upon logistics requirements.

2. 3gdl HH® : 3fgdl HH® FUER 8 :

Qualifying Standards : The qualifying standards shall be as follows:

=g goft (GFIWf&IT'D / é@,@{w - 40% 3% General Category (UR)/EWS — 40% marks;

ST/ 31STelT/ 3T - 30% i (@l Heifdd siRfaa Suft # Rfdd Iueisy g1 Y, A

SC/ST/OBC - 30% marks (applicable if vacancy exist in relevant reserved category).

TEIER, <40% 3@ T aTd A A0/ SSoed & T <30% 3 U aTel et/ areron/ifa Joft & spapeff gt & wror-2 &
ferg ameR & S|

Accordingly, the General Candidates/EWS < 40% marks and the candidates belonging to SC/ST/OBC with < 30% marks will be
screened out for Stage-2.

TRU1-2 - TSTIFS YT [U1&T 02 (G)) He Ft 3af¥ & forw smaifora #Y wimeafi
Stage-2 — Advanced Test [Test will be of 02 (two) hours duration]
1. (3) WO H g e gt enafial Bt 3% Taiferd ¢ B U usaiks udten aft s
(@) All candidates screened in Stage-1 to undertake an advanced test in their respective trade applicable for the post.
(@) TRIa 02 (@) °e B fafd BT gl
(b) The Test will be of 02 (two) hours duration.
@) T BT TR I GRT Il Q01 MHRIAd/qb-1! aadl & ST GITl|

() The level of questions will be related to their qualifying academic / professional / technical qualification.

@ uden o Sgfadmed! UHR (4 IR & fawed) & Fa 50 Uy g1, o ude w8l S & g 03 () s Ug fary i siR
Ted SR & AW 01 (Tah) 3idh PHIeT SIE|

(d) The Test will comprise 50 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be awarded  for
each correct answer and 01 (one) mark to be deducted for each incorrect answer.

2. HFAHES : 35dl A HATIIR i :

Qualifying Standards: The qualifying standards shall be as follows:

(3) T Aol (FRRE) / Sewgud - 30% 3id

(a) General Category (UR)/EWS - 30% marks.

(@) 3fSIT/3reTe/HiUa - 20% 3id [@fe Teiferd smRférd goft & Rida Iuasy g1 41, ar)

(b) SC/ST/OBC - 20% marks (applicable if vacancy exist in relevant reserved category).
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TETIR, <30% 37t UM aTe YTy AT/ SSqEH & Td <20% 3ieb UM aTel 3rel1/Srrort/ 3t Suit & aparelf et & arur-3 &
fere ame &t |

Accordingly, the General Candidates/EWS <30% marks and the candidates belonging to SC/ST/OBC with <20% marks will be
screened out for Stage-3.

3. U2 & UYTd U Aradl-hH Gt had aRUT-2 B I el & YR TR daR &1 S|
A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.
4. TOMF 3% gH & R T, argar vH It 7 fRufa &1 FuRor 37 & fow % 3 Fafafed auds sioam S -

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

(30) TRUT-2 B HH HBUMHS 3 U dTat 3naffa &1 argdr v et § SR [T SIe|

(@) Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.

@) WROT-1 7 AP 3 T arat it ! argdr HH et § SR @7 S|

(b) Candidates with higher marks in Stage-1 to be placed higher on the merit list.

() -1 & S BUTHAS 3 U a1d IR B Teear 8 Tl § SHUR @1 S|

(c) Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.

(@) TROT -1 B 70T fawg & 4fdes 4TI 3 U arel Snaffal Y argdr oy et H SUR T SITe|
(d) Candidates with higher positive marks in mathematics in Stage-1 is placed higher.

(#) RO -1 H fagm fowa & oifies ymaTes sics U aral snaffal &1 dvadl S et § $UR a1 SITe|

(e) Candidates with higher positive marks in Science in Stage-1 is placed higher.

5. 3Rl & URMS Td Usaies Wien Th g fam § g1 gih| RS usien ura:diai= o 8 U9 @Rl -2 & fag gafd snaffal & fo
TSaS TIET SIRIG/AAPTe I | SHEIfTd B Smee|
Candidates to undertake the Preliminary and Advance Test on the same day. Preliminary Test may be carried out in the morning
session and the advance test for candidates screened in for Stage-2 to be carried out in the afternoon/evening session.

weam gEt (@ vl & forg @)

T Uhe Gt IR U vefid @t o forad 3= gt snarelf g1 Rrem g o It B 81 vd o9 7ae gt 7 9§ onaedf % 39 ug Rk
TR B & (UIRT T F ez P TG 7 PR $ HRUI UG Rad g1 o1l © a1 Sl I UG 1 S U501 I Al § 3R HRIVGY B
TR § T I¥ & 3feR AN OF ¢ ol § 1 39! g 81 St g Tt FRuf B 39 w99 a6 HIE =11 Uat Iuasy el &, ad Uil It gurt
BTt | Ry, Trclem it v o § eifires Trg ae a1 Ut wff Y SifRRgEeT 3 e, o o uger 8 vl et €|

Wait List (Applicable for all the posts)

A wait list containing equal number of candidates as in the select main list shall be prepared, displayed and operated
only in the event of occurrence of a vacancy caused by non-joining of the candidate from the select list within the
stipulated time allowed for joining the post or where a candidate joins the post but resigns or dies within a period of one
year from the date of joining, if a fresh panel is not available by that time. Wait list however, will not be operated
beyond one year or after notification of such recruitment, whichever is earlier.
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10. ST Forered o1 2 A= feEnfdw

General guidelines for Persons With Benchmark Disabilities

1. = aifa engdff ud W enaelf et e wfa wrlt & U 3 fordt o SR § ufdgaa: mifad § 3 udten o Yacad &1 T
Srefifarfed el & ded IR 9d ¢ | T8 9t ATa & SRl yYacre® $1 IuanT b o &, Fafafed fFam argai:

The visually impaired candidates and candidates whose writing speed is adversely affected permanently for any reason can use scribe
during the examination, subject to limits as mentioned below. In all such cases where a scribe is used, the following rules will apply:

a. 3l YqARTd BT YEHAT A THhA & |
The candidate may avail assistance of scribe.

b. 3l gRT o T Yaoas uten  sngdff 9t g =nfey
The scribe arranged by the candidate should not be a candidate for the examination.

c. e I ufthar & fpeft oft TR W Iad et & Iecra= gran S € o udten & forg snaff ud o araws aiAl &t snaffar v ot o
Tl 3|
If violation of the above is detected at any stage of the process, candidature for Exam of both the candidates and the scribe will be
cancelled.

d. U@ naff & yacra® fardlt o 3nglf &1 Yacad 81 &l Tavd|
A person acting as a scribe for one candidate cannot be a scribe for another candidate.

e. 3ffdl ud Yaeras <l &1 € T8 YfY BRd §U U G HINUN B g b a8 Suded Sieviad Yo 84 Srgsiid AFds
Tl T § | 39 a1 § I T8 Uhe gl @ fob Ioi FuiRa urrar Aradel &) qul =&t fban ® sruar Hewayuf et &1 fyuman §
3{Tdgd &1 Saffar AR A St =re fafad alien &1 ukome oo R @19l |
Both the candidates as well as scribe will have to give a suitable undertaking confirming that the scribe fulfils all the stipulated eligibility
criteria for a scribe as mentioned above. Further, in case, later it transpires that he/she did not fulfil any laid down eligibility criteria or
suppressed material facts, the candidature of the applicant will stand cancelled, irrespective of the result of the written examination.

£, angdf YdeRad HT THATT HR g & d TR § A °e & o 20 e sryar RRifaR ufawes s & g o g1

Candidates using a scribe shall be eligible for compensatory time of 20 minutes for every hour of the examination or as otherwise advised.

2. gl dTHTh e snafial B udten § U T He & forw gran 20 e siyal TR widqRe Iy & forg ur 81|
All the PwBD candidates may be allowed compensatory time of minimum 20 minutes for every 1 hour or as otherwise advised.

3. € oI 3naeff (o FH I B 40% d e 8Y) e T Wsal o) 3nades fiie & g &1 fiped S Iha B |

Visually Impaired candidates (who suffer from not less than 40% of disability) may opt to view the contents of the test in magnified print.

;ﬁwa%mzﬁuﬂ&nﬁWﬁ@m@ﬁmmaﬂﬁﬁﬁuﬂ&naﬁqmﬁaﬁ&na%tﬁvaﬁé@ﬁaﬁgﬁmmﬂﬁwé
I

The facility of viewing the contents of the test in magnifying font will not be available to Visually Impaired candidates who use the services
of a Scribe for the examination.

11. 3naffaY & fore I fAEw General Instructions for the candidates

1.

P YR ARTR 3MTde B & g U g1

Only Indian Nationals are eligible to apply.

FAHA H, IR Gl U IqaHTeT ISR A1ge S g My €, fbg siazaebdl & Srgar yRa/[Aew # il off R w fom &t
ot 1t TS /amS e o A @Y SHTaRgdar & SR Fgad faar S 9T g1

Presently, all above mentioned posts are identified for Rawatbhata Rajasthan Site but carries with it the liability to serve in any of
the units/Sites of the Corporation or at any place in India/abroad depending upon the requirement of the Corporation.

TG T, TRIAT U ARGaT SURId 3Hd B1 TT0MT 1 FYiRd [l off7-amg simde uRe &1 FHufia sifam fafd srufd 06/11/2019 g1
Ife fh=5l UM / dh-id! BRUT A AHH-ATE 3MTaeT B Hi 3ifay Ay ga1 +f <t Sw ot |t Givoar A St &1 RuRo 3 &
forg < g P fafy erufd 0671172019 € @7

The cut-off date for reckoning Age Limit, qualification and Post Qualification Experience would be closing date prescribed for
filling online application i.e. 06/11/2019. The cut-off date for determining all eligibility criteria i.e. 06/11/2019 would remain same
even if the closing date for submission of online application is extended for administrative / technical reasons.

3HT9-TTE 3MTde URGd R &1 [l srufd 06/11/2019 T snaffal ot erdar fE3h guf g ot =nfey) sifow o/ sifam IoweR & a7
ara 311gff Smae A & fore ur 781 g

Candidates should have completed their qualifying degree as on closing date of online submission of application i.e. 06/11/2019
Candidates appearing in Final Year / Final Semester are not eligible to apply.
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et ft arvgar SwRa srva Fuffed fovar w8, & forg momn Feffea titsser aivgar S<ivof e & vyrd ot sl snareff sroet e
IWId 3Hd a¥ Td A8 o f Fad 2 af 11 ug & Wy U A T 7 5 7ds onw § gy 39| Afy &) 7omn sifow siw
IferepT/HHTUTA & WIRY B &1 fafd & 1 S|

Wherever Post Qualification experience is prescribed, it will be calculated only after passing the prescribed professional
qualification. Candidate should indicate exact post qualification experience in Years & Months e.g. 2 Years 11 Months only and
the same should not be rounded off to 3 years. The date will be calculated from the date of issuance of final mark sheet /
certificate.

HIdP Td MR aradl Ufa=iadl & Hiad § WY U J Ufaidd oY {5 59.9% gifs o 7 fob T3S 3 § 31ufd 60%.

Exact percentage of marks only should be mentioned in Graduation and Professional Qualification percentage of marks column
e.g. 59.9% and the same should NOT be rounded off to 60%.

gRIt B GRS YA & JHY R & SFHIGA/AId T AICTE/UGC UTaahH & T § TR & YUTAT/SeA8 §RT SR
eI TS YR BT B

Candidates are required to produce relevant certificate from the Principal / Dean of the Institute in support of approval /
recognition of the Institute & Course by AICTE/UGC at the time of document verification.

CGPA TUTTElt & d8d I8 U &= arat 3gff gxaras g+ & 99g fayfaanerd / Tl gRT oI’ JAmT o/ CGPA U8 &1 9gfrd
gfr=Taar § g=ifar T g1, Rgd BT gh |

Candidates who are awarded Gradations under the CGPA system are required to produce proof issued by the University / Institute
converting the CGPA Gradations into appropriate percentage at the time of document verification.

HH-TTS 3MTdE Tgd H3 U gd, et gifda o o fos 3 sifa-arg= fagmus ¥ yeifda omy, Reifdre aivaar, &1 sgya wa
=T STagHaradt & day F it urrar Arudst B @1 Hvd @ | afe enaedf ury 9 § dt sawt snaffar it uftean & fowdt off
R W ¥E O & Snet| afg srvaeif s wftean & Siivl 81 SiTaT 8 U4 91¢ § Ug UrdT SiTdT @ fo 9% urar AT9dst ol g1 A8t oY
51 8 d SHet srvafddr AR #x &t St vd afe e o foun @ & o e Aifew ar aifagfd & Swet dar wwa
R

Before submitting the online application, the candidate must ensure that he/she fulfil all the eligibility criteria with respect to
age, educational qualifications, work experience and other requirements as published in the online advertisement. If the
candidate is not eligible, his / her candidature will be cancelled at any stage of the recruitment. If the candidate qualifies in
the selection process and subsequently, it is found that he/she does not fulfil the eligibility criteria, his/her candidature will
be cancelled and if appointed, services so obtained will be terminated without any notice or compensation.

TTETd/TTHRTE B aTcl Ya13T Jad SHH-a13 3H1de & fawd § udl avrd g1 onalf & 99 ufhan & faralt 1ff TR W e 9iftid o
fam Sem wd Frgfet & g 59 ey § udr e € df snadf @ vrdifensud @t Jarsit | yesgd o faar e Tdkiegue 3@
gl A 59 Faiy H PIg TAER o1 H|

Online applications containing incorrect / misleading information leading to eligibility will lead to the candidate being disqualified,
as and when detected, irrespective of the stage of selection process and will also lead to dismissal from services of the NPCIL, on its
detection at any time after appointment. NPCIL will not entertain any correspondence from these candidates.

. TR & o ol o fUssT ot & enaelf o<l Auft & o srgma ge/Rifiear & g um 78T €, TX snarelf ot goft et

TG & T H T2
The OBC candidates who belong to "Creamy layer" are not entitled for concession/relaxation admissible to OBC category and such
candidates should indicate their category as General only.

TXAAST & TG & THT 3/ 3SToll/31ud & at engeff, =i PR gR1 FuiRd vz & S JHmogs oIkt $=7 & fore uiitigea
el ISR ¥ SR ST TH107 O &1 W-TAud Uid, Td Ufd & 91 G- & e Rgd &3] off & T, Jamos g1 ot § oI fan
B3 81 o R Pt amr/A- aeR ) Rufa & fawr & wgfea &0 @ S fhar T 8)) (R AR & et & AR
Faat 3 st sngeff ot R-FpiaaR o1 yA-U 7@ &, 3Re & for o &)

All candidates belonging to SC/ST/OBC category shall produce self-attested copy of the caste certificate in the prescribed 'Central
Government' format from the Competent Authority empowered to issue such certificate along with originals for verification at the
time of documents verification. OBC certificate shall be of a recent date with suitable mention about creamy layer / Non — Creamy
layer status. (OBC candidates with certificate having the "Non-Creamy Layer Clause" only will be eligible for reservation as per
Government of India guidelines).

3ngffal ot Fgfaa sfa v & Ifad Arenm ¥ W Ud THI0E & A9 g9 dd Sy IR afe Sudad g B uar gaar
? & snagdf grT v rt/erTe/sifiay 9. 7 Segud Auft &1 19 &1 31aT Td 3= THTIM 319 & o) 39d! QT o1 His BRI
AT XA TAT DR G SEH| TIORTSIETS & U 31l & 9o TH ST THT0T OF URgd = o fo1T ST JUifId SRaTs & Bl
SHfAIBR YRTEr B

The candidate's appointment will remain provisional subject to caste certificate being verified through proper channel and
verification of testimonials. The candidate's services will be liable to be terminated forthwith without assigning any reason in case
the above verification reveals that his/her claim for belonging to SC/ST/OBC/PwBD/EWS category and other testimonials is found
false. NPCIL also reserves its right to take such further action against the candidate, as it may deem proper, for production of such
false certificates and testimonials.
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20.

21.

22.

23.

e s ot & Wefdd v snaffal & gem MRSRT gRT IIRT Fufia uos & omg ud Uiy &1 JHT0r-uF URdd &1 81| afe
fgfaa o1 St B, 1 a8 srfaw eFft wd s wd Yuf v o & wHfd Aend ¥ Soifid 819 &1 Ud R g T 3R Yo | 98
UdT Il ¢ o § S U0 ¥ Yafid g1 Woll/ATad U Sid & o) arefl & 971 $is SR 918 AR fam S iR weit/ATerd Jmr
U3 Ud $3A g YR &8 Afedl & Iusel & Siavia o gafe & HRars &t ser)”

All the candidates belonging to EWS category have to produce an Income and Assets Certificate issued by a Competent Authority
in the prescribed format. “Appointment if any, shall be provisional and subject to the Income and asset certificate being verified
through the proper channels and if the verification reveals that the claim to belong to EWS is fake/false the services will be
terminated forthwith without assigning any further reasons and without prejudice to such further action as may be taken under the
provisions of the Indian Penal Code for production of fake/false certificate”

T sngdf Fgfad tR 3a Bfcad o 999 & sifaRed Tasd dala TgTs Yl U4 999-999 WR UG FiH & 37 a1 SR fos gt amn
fargd, Yuer, fafeen gfawr, faurfta smary enfe & fore um 81

In addition to Pay in Pay Matrix, successful candidates on appointment will be eligible for applicable Central Dearness Allowance
and other benefits of the Corporation provided from time to time such as Leave Travel Concession, Gratuity, Medical Facility,
Departmental Accommodation etc.

YT FRraae 9ot & snaffal & dey § gHaw FRraddr 40% §) F=raadr @1 3u-9oft srufa sfiRar vd SRR F=adar gifs o)
ST F=Tader 9ol snaffdt & U 9 Jay # a1 gR1 ok fifean sifters /g fifedn SR/ ReR! fafdhmed & wE gRI
TfdE e Teh JHTOTH & |

The minimum disability in case of PwBD candidates is 40%. Sub-category of disability, i.e. Hearing Handicapped (HH) and
orthopedically handicapped (OH) is to be indicated. The PwBD candidates shall possess a Certificate to this effect issued by the
Board/countersigned by the Medical Superintendent/Chief Medical Officer/Head of Hospital of Government.

SRR 3afifa oY yqur 7 ([RafT UgH) 1 UaNT 3 B AR 8, TP o I B ogawiT I< W Bl ghfl|

The Hearing Impaired candidates are allowed to use Hearing Aids and the device should be arranged on their own.

it e sifard dmoant goferferes, fafird vd T o fayfaarea/dwm & gt ey ; syt T dvar W faar =16 fasan
ST

All the prescribed essential qualifications should be of full time, regular and from recognised University/Institution; otherwise
such qualification will not be considered.

P 3rgar: wgl do Qrgar AIuce &1 Yay B, vl & forg FefRa gman avadr &) ofd - =nfet | gaw arvadr & s1e ud 39
IW B o DIz W drgar & HRo wH I val & fo fafed odlen/@Rra Wi # o1 & g sl &1 s 8T sevmn
ST |

Over-Qualification: As regards the qualification criteria, minimum qualification prescribed for recruitment has to be fulfilled. Any
other qualification including higher qualification over and above the minimum qualification will not disqualify the candidate to
appear in written examination/skill test for all the advertised posts.

Ul & for Feiia amesSt & @1 o ardl st &t 8 wraw defid uel & fo forfea adien/aRra odien § oo & forg srafa
UeH &I S| fafed when/ere wien & aR # Y, T, M Ud o Y@ e § U % gRT $dd gUR! Jawrse
www.npcilcareers.co.in U 3UAY WF&F \_SI'IQTm

Candidates meeting the prescribed standard of eligibility will only be allowed to appear in written examination / skill test for
respective posts. A separate communication about the date, timing, venue and other information about the written examination/
skill test will be provided only at our website www.npcilcareers.co.in

TIEIEd Wi, SAdCIS HaAls ue!, HAls el BiF, HeeHifear ufSal, Uori, Fagaey, U W-R 1 T $IS 37 SAaId SUHRUT
TteT BT % R o I B SFAR Y 2] 37 PR 7 el 1t VR & oot Y IR SAHT i R PR o g

Electronic gadgets such as mobile phones, electronic wrist watches, wrist watch phones, multimedia watches, pagers, calculator,
pen scanners or any other such electronic devices are not permitted inside the premises of Examination Hall. Any infringement of
these instructions shall entail cancellation of their Candidature.

T anaeff ot Fg /R0 WBR, TTHRSIEUT Aied ba/Red WMBR & i Wdee &F & IUHH], WA Hemr, sem U T
H PTIRA &, I 31U aHH e BT SHTURT FHIVTS Ugd BT SHUfAd 81T, THT 7 R IR 3! IRfdl WieR el S S|
T snarff e e &1 SHTAfT THTOT U3 Sra=y @Y, S99 foT S foriad uten/a e udlen & s ot srgufa =gt < st
Candidates working in the Central/State Government, Public Sector Undertakings of Central/State Government (including NPCIL),
Autonomous Bodies, Aided Institutions are required to produce NOC from the present employer failing which their candidature will
not be accepted. Such candidates must bring NOC from the present employer without which they will not be allowed to appear in
the written examination / skill test.

o o snaelf &1 i meR! gr1 Rifecila S0 ¥ Wy yHo9s, IR Td gdgd (.08 .T,) auT o=y gRe gymad (T0.09.9)
& AT , ST THT01-US U4 sgHTeh H=Tdds YHT00E & T & SR W g 3ifad 99 fasan smem|

The final selection of the candidate in the Corporation will be subject to medically fit certification by the prescribed authority,
verification of Character & Antecedents (C&A) and Special Security Questionnaire (SSQ), verification of Caste Certificates & PwBD
certificate.
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24,

25.

26.

27.

28.

29.

30.

31.

32.

33.

forfea wdan/@=ra uien & g S1ex 3 goTT 1Y SR STifd/SrgRd SHofd & il 1 o-om &1 fdta 9oft ¥ 1 sryar
U 99 BT &t FomgaR wfagfd @t S| qurfa s sty SO & T gl St Hg /R WEHR, H5/T &
e, rdee &5 & IuhHl, RIFG WHR & IR U4 TaRdl § YaRd 6, 3= I U &1 YT 6l [T S|

Outstation candidates of SC/ST category called for written examination/skill test shall be reimbursed to and fro lind Class Rail or
ordinary Bus fare as per rules. However, SC/ST candidates those who are already in service of Central/State Government,
Central/State Corporations, PSUs, Local Government Institutions and Panchayats, shall not be paid travelling allowance.

IIgAl ATUGS T a1 B aTel SYal Al JHI0-UH, AT fede 3Nfe xarasl URgd ol a1 arel il & fafea wdie/@mra uten
F YT R % foTT AT o BT gl e et S

Travelling expenditure shall not be reimbursed to candidates for attending written examination/ skill test, if they do not fulfil the
eligibility criteria or do not produce documents like Caste Certificate, journey tickets etc.

TRItSISTE & U 8 SHfYeR I & i Fgfda & fom Sugea snalf 78t ure S w g fsht ot snaedf o1 9o =t e

NPCIL reserves the right not to select any of candidate(s) for the advertised post if suitable candidate is not found.

UG & o aifesd dvgdr g8 &3 aret 3l 8t sffda & & forg um 6

Candidates possessing requisite qualification for the post are only eligible to apply.

3ifers e/ sffcd TR BT TRle H HIT o I8 A1 Uia URUITH 1 Uellaf B Te e, afrda & g U 8T §1 3rck: a1 Srafdfar W
[EERERRERIE T

Those candidates who are appearing in or awaiting result of final year/final semester are not eligible to apply. Hence their
candidature shall not be considered.

g Hof ufohan & ot oft TR foras vl on a1 & &g & TR oft e € W afe fafafed & @ oo ot urar S | & Sed sacs
Tfidtemsua # gt Fgfamt & forg srivg, siftmifsra oik faafsid fey M & for SeRerdt 81 aut SueT smae-/Mgfa id e
B & o |

At any stage of this recruitment process including after recruitment or joining, if any of the following is detected, the said applicant
will be liable to be disqualified, prosecuted and debarred for all appointments in NPCIL and his/her application/appointment will be
rejected forthwith.

e 3MATH A If the applicant:-

WWE&@W WW@WWW@ 31YdT has provided wrong information or submitted false documents; or
WWGﬁGﬁWﬁ 3fYdl has Suppressed relevant information; or
WE%Wﬁﬂﬁawmaﬁ%ﬂfﬁWﬁ 3{Ydl does not meet the eligibility criteria prescribed for the post; or
ot ufsrar & SR farht S@HWWWW foaT 81 ;34T has resorted to unfair means during the Recruitment process; or
WWWWWW% ;31YdT is found guilty of impersonation; or

e W R falaag gden E REIES AT BT YHIfdd B3 & ﬁ“ﬂl gqYrd ﬁa G| _5;[; 3{Ydl has created disturbance affecting
the smooth conduct of the Written Examination at the test centre venue; or

g. TR AG 31T 3R BRI 3Tars fBar 8l has uploaded non-human or irrelevant photograph

3Tt GRT U &1 Ug & T 3 / 3T 3MTde TRgd = &1 U H Hadt Fadd 3Tde- W gl 3 faaR foar smem|

In case of multiple / duplicate application for the same post by a candidate only latest application will be taken into account for
further consideration.

Uy U= fgumeh g1 (/3o

Question papers will be bilingual (Hindi/English).
fofea /e wan Fx w e snafifal & e om-9 vd d67 & e srazas yeradr ueH S|

Necessary assistance for access & seating will be provided to PwBD candidates at the Written / Skill Test centre.

3gffal ®) A & AU F JHT Yd gxdide] &A1Y 39 HHa # gumasy Fafaf@a yamomst/qwmkst # @-
Tenua ufeat siarg Jmde- Td uasr 3 & ficsnse & Y sfvard &u & uega &t ghft -
Candidates are required to submit invariably self-attested copy of the following certificates/documents as applicable to his
/her case along with the print out of online application and admit card at the time of document verification with originals:-
a. 59 fafy gm0 & F9 & S gHI09E RYid Tua T Hem WiRiERT gRT SR /e 3 drfera|
Birth Certificate issued by the Competent Authority in the prescribed format by the Government /SSC Mark Sheet as a proof of
Date of Birth.

b. R&fOId, MHIHA Td dah-ita! argarsit ¥ Jeifid TuRd S difeieTd T JHITS | U ay Siudl Uddh YEReR &1 Sl
fAard g
Mark Sheets and Certificates of all Educational, Professional and Technical Qualifications. Mark Sheet of each year or each
semester is must.

c. e gRT IR Srgya TETOE/AaT YHTor, fR ST @t 3fafl), SIHd Bt Udta SIaifd gt s/ siRidsId, U e & a1
fSrERY 1 faaR0r Wy U ¥ qxiigr T gl
Experience Certificate/Service Certificate issued by the Employer indicating the period of service, nature of experience like full
time/part time, designation and details of job or responsibilities clearly.

S0 Qo0 T o
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34.

35.

36.

37.

38.

39.

40.

41.

42.

d. PR gRI FUiRa U= & Ger miReRT gRT SR Sifd JEmomgs|

Caste Certificate issued by the Competent Authority in the prescribed format by the Government.

e. &M MASHRY gRT Rufitd urey & Y oma ud Tufy &7 gHIor-u3 |

Income and Assets Certificate issued by a Competent Authority in the prescribed format.

f.  UH-GidTHT & A § fErst g | Discharge Certificate in case of Ex-Servicemen.

g. STHIS FAred o9 o1 g7 # Ry voa o gem mideTt gRT Ikt f=reddr gHongE |
Disability Certificate issued by the Competent Authority in the prescribed format in respect of Person With Benchmark
Disabilities (PwBD).

h. IRR® TU F Feraded o 3 O fafdea ug 4Ro a3 8 3 § auT et &3 § o §, 3% faw faiy fdiem sraterat
T Tog NfSad SIS (3141 T als ol § do! FIdd Foiv gRT) GRT SIRT THI0-TA|
Certificate issued by Medical Board attached to Special Employment Exchanges for the disabled (or by a Civil Surgeon where there is no
such board), in respect of physically disabled persons who are otherwise qualified to hold clerical post and unable to type.

i, gfe engdf 3 Tadidiendua A Wfaer W &1 far 8 @ d%eR gRT IR} Ud TAdRilengua uHRY Sififddr grRT SRif¥d Srgva
YHTOT/AdT YHTOTGS foraw Ja1 &I 37afdl, gab SHTeR =, UGA™ Td 1 a1 forigRY o1 fdavur Wy & gxifar [ g
If the candidate has worked in NPCIL on Contract, Experience/Service Certificate issued by the Contractor duly forwarded by
Engineer-in-charge, NPCIL having indicating the period of service, work order no., designation and details of job or
responsibilities clearly.

i i enaedf 3 Trdidtesua § Radaefers R W & fabar 8 Y Trdidtemsue grRT SRt 3rgHa TS/ Adr yHToTds s e

D1 oAy, UeATH vd B a1 iRt &1 fdavur Wy = g=ifar a1 )|

If the candidate has worked in NPCIL on Fixed Term Basis, Experience/Service Certificate issued by NPCIL having clearly
indicating the period of service, designation and details of job or responsibilities.

k. ?ﬁ's: 3= I JH10TgA (q%ﬂtlﬁlﬁq) Any other relevant certificates (as applicable).

SEITAS AT B TG99 ARt & IR F e & Jfua fpar smem|

The schedule of documents verification will be intimated separately.

3M3eH P IP GRT UG H-aA3 IS Yo & TS 7 araft & SR wR udle Bt orgafy <t snurfl| 3iq: Tare & St & b
3Mded Fx ¥ gd YFIfEd o= o {5 3 it aivgan <t &t g oed gl afe 916 | B TR W IR I § 6 Sde® gRI Uegd &t Ts
A1 e g a3 3 PIs I It ! G At Bl @ ol T 3H1dedh Bt afifar Fed o= §f el ud 59 way H foedt of
AR WR f9R 8t fovar s

The applicant would be admitted to the examination on the basis of the information furnished by him/her in the online application
form. It is therefore advised to ensure that they fulfil all the eligibility conditions before applying. In case it is found at a later stage
that the information furnished by an applicant is false or an applicant does not fulfil any other eligibility conditions, the candidature
of such applicant would be cancelled and no correspondence in this regard would be entertained.

TRIE & fTT yawr Uz IRt e & Fgfd &1 iR 8T fire | e gt ave 3wt divgan il &6 i v Ud = & ferg Ruifa
TAUEST § 376dT U H3 UR ST BTt |

Issuance of an admit card for the examination will not confer any right for appointment. Appointment will be solely subject to
fulfilment of all the eligibility conditions and qualifying in the selection criteria prescribed.

T% SR UiIE -9 S} vd Hiaed AeR 3ifo g 5w foreht ufad= @t srgmfa T gvh|

Email id and mobile number once entered is final. No change will be allowed.

ot ot 7o § Rywifer &) srargar gmFT S|

Canvassing in any form shall be disqualification.

fopalt 1t faaTe & A & =Ry & TSR BT

In case of any dispute, jurisdiction shall be at Rajasthan.

A & urg ol ot TR fom #1E HRUr 91T 39 Tyt Yoff vd T ufhar & axifia/ AR/ fagd e &1 SfeR WA | |

Corporation reserves the right to modify/cancel/expand the whole process of this recruitment and selection process at any stage
without assigning any reason or intimation.

1 snaffat o1 aga 98 g3 81, 3% 1Y Pis UA-3JdeR el fhar S|

No correspondence will be made with the candidates not selected.

g Ui ¥ Tefdd ot &t Wit Igamumyy faaRur/saSe ST /AR e IHI-IHT R Had TURISTSid &I dadrse
www.npcilcareers.co.in TR UHTRId/SUA BT AT |

All further announcements/details pertaining to this process/updates/corrigendum/addendum etc. will only be displayed/provided
on NPCIL website www.npcilcareers.co.in from time to time.
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43.

oA & & TuraR & ol U R bt w1 o= & il &1 uRey gt wut waieH! 8g A g

In case of any discrepancy in Hindi version of the advertisement, English version will prevail for all purposes.

Tgayut fewft: 3 Mgfaqal - IRIM I= AETad SQR o & JHe SURIG SI.3SdH? THdl/Tae! TR dehR
W@ﬁwﬁ %ﬁ%mﬁ%ﬁ @Y, YR dfaR HIURTA T sfvear fafics aut o= & 1 Re aifadst =, 15634/2013 & sifad
T |

Important Note: “The appointment shall be subject to the final outcome of writ petition No. 15634/2013 between Anushakti

Dr. Ambedkar SC/ST Employees Welfare Association V/s Director (HR), Nuclear Power Corporation of India Limited and others
pending before the Hon'ble Rajasthan High Court Jaipur bench”.

JdYdh ([TEY.) MANAGER (HRM)

PR aITE el e it FaR 1 1] 8 S [ Gqer a=id1 81 Ud Fores Afeen St o1 Hieared freid &1

“NPCIL strives to have a work force which reflects gender balance and women candidates are encouraged to apply”

AT fae@ - TF AaRErd fa%©T NUCLEAR POWER-AN INEVITABLE OPTION
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